


The program will be beneficial to:

D HR professionals who are involved in designing and implementing Assessment Centre
w h o Practices and Strategies

D HR team involved in Recruitment, Selection, Development, Promotion, Performance &

. Potential Assessment, Competency Assessment & Training

» HR leaders who would like to intfroduce Competency Mapping Assessor Capability
s h o u I d Building & evolving into Competency Based HRM activities & for those who would like to
experience an Assessment Centre to help them conduct in house centres for talent
management purposes

D Management Consultants interested in sharpening their skills in implementing
Assessment Centre Practices, Strategies and Plans

PARTICIPATION FEE

Participate

‘ For Sponsoring Organisations ‘

Rs 25,000/- ( Sponsors will be entitled to nominate up to 4 complimentary delegates for
the programme).The Sponsorship will also be duly acknowledged at the venue.

‘ For participating Organisations (Per Participant) ‘

DMA/AIMA Members : Rs. 5,500/-
Non-Members : Rs. 6,000/-

(Group discount of 10 % for minimum 3 nominations from the same organisation)

ADMINISTRATIVE DETAILS

Date : 29th May, 2009 (Friday)
Registration : 08.45 a.m. - 09:15 a.m.
Programme : 09:15 a.m. - 05:30 p.m.

Venue : India Habitat Centre, New Delhi

Fee covers tuition fee, cost of luncheon, refreshments, reading material, one year DMA individual membership and other
organizational expenses. Once the registration of a nominee is confirmed and he or she is subsequently unable to attend the
programme, the fee is non-refundable. However, participation by a substitute shall be allowed. Programme is non-residential.

Please send your registration form along with participation fee to:

Rajan Pandhi, Deputy Director (9810877615)
Delhi Management Association, India Habitat Centre, Core 6A, 1st Floor, Lodi Road, New Delhi-110003
Phone: 24629555 (D), 24649552 Fax: 24649553,
E mail: info@dmadelhi.org or dmadelhi@sify.com Website : www.dmadelhi.org

I ————
About DMA
I

Established in 1955 Delhi Management Association (DMA) is one ofthe oldest and premier Management Association
in the country having a strong membership of 3500 practicing managers and corporates. The main objective of DMA
is to provide a common platform for sharing of best management practices: the focus being “To Facilitate
individuals and organisations realise their true potential’. With a view to achieve this objective DMA conducts a
variety of Management Development Programmes (MDP's) on topical issues concerning management
professionals.

About Thomas International
e

Thomas International is a global provider of objective management systems and business assessment testing tools
that help organisations recruit, retain, develop and train their people. It conducts more than one million assessments
for companies each year including behavioural assessments, ability testing, performance and development
assessments. It has a presence in over 60 countries and its behavioural assessment testing tools are available in 56
differentlanguages.

Thomas Assessments Pvt.Ltd.has pioneered the concept of behavioral assessments in India. Thomas Assessments
is having offices in Ahmedabad, Bangalore, Chennai, Hyderabad, Kolkatta, Mumbai, New Delhi and Pune. In the last
tenyearsit has assisted more than 550 organisations in taking the guesswork out oftheir people assessments.






