DWA

DELHI MANAGEMENT ASSCCIATION

Excellence in management since 1955

e - Newsletter

May - September | 2020




Excellence in management since 1955

ABOUT AnDELHI MANAGEMENT ASSOCI A

AA Forum for Business, Interactions and Networkingc

DMA is a Centre of Management Excellence to facilitate individu
organizations to realize true potential through superior Manageme

Established i Mnmo9smbBPelyhdar Management Associiag i pnemi BMA)
professionalevimddegwlvdlovi ng and di sseminating | atest mana:
practiacneds act iTas nd Tanko i s afAfiill ilantdeda tManagement Ass

(Al MA) the apex body of Management Associ ati-pn®fin &ahe
autonomous entity which fwicdeseesangepondvasdmendeamdhanci ng

managerial eff dcnt itvheenebsrsoad sphere of business manageme:|
DMA is founded on the belief that good management achi
use of material, human energy and time and with satisf a
The associati on has a di st i ngulinsdhievdi d uneelmb eRrsdhth esls wo i
Organi zational. mEmdbee sr epr e ga mtu pa osfe | percaf £1s g@oovital,s PSUs ,
Corporat e, Private ODndaademt cohsstitutions

OUR VI SI ON
fTo be a Centre of Management Excell encebo

OUR MI SSI ON

T Inspire Individuals to actualize their potenti al

f Nurture creativity and originality

f Be a reservoir of expertise in management

DMA i s governed by a Managing Cdmmitti thge i sviné ¢ hf p e ms b o ¢
I ndustry, Government an daadgmimea t Proabbgi smpported by
ti me secretariat. DMA has its own office with Conferer
| ocatedia HabitadonL®ednt rReoad, New Del hi .

DMAOGmaj or actiewcobmestsod:ding of I ndustry/ Societal rel eve
andBr ain St orsmisrsg ons on contemporary Maomd dié me n & v einsi snu

professiongbtidadykproj gaasterly managEB-MantgpmenhalRe{i ew
mont BENews |l ett érel i Bietsdat imaghagement phaotAgvmesds and Honor
and al smontda cvtar i ccwsst omi Aaed i vities for di fferent sect
fraterMuilttyi.f ari ous aarcet icvairtriieesd out t hr ough t hFeu nscutpipoonrat!|

Commi tt.ees
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De s

The ongoing situation has posed i mmense chaNel enge
wi || tackle these challenges together and not onl
strength of our organisation |ies in you as membe
DMA has qgui ckly adapt ed to these <changing ti mes
initiatives and keep organising a vari ety of p
|l everaging technol ogy. We are sure all our member
all the eminent speakers and the creators.

As you are aware of t he fact t hat the DMA main
member ship and the programmes The Covid 19 has
revenues of the organisation It'"s a matter o f g
Commi ttee al so. Wehe eqmembér ad dbrgani zati ons to pay
dues to TOhvwAr.e are many sponsorship opportunities
to contribute.

We are also planning to hold atdewmmi ghe ptrioé i f en:
DMA. We wil I keep you al l posted about the same.
wi |l be drastically di fferent afnrdomi twhiag tiit mei sf omro\
toget her t o gi ve DMA a new direction and fut
We wi || continue focusing on our mi ssi on o f

for our me mber s and t o strengt hen our organi sa
We thank you for your <continued support and patr
success and a speedy return t o

Best regards,

Dr. Yogesh Misra
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MANAGI NG COMMI TTEE MEMBZERS 2020

PRESI DENT | MMEDI ATE PAST PRESI DENT

12

a Mr . Di nesh K Sarraf

Dr. Yogesh Misr

Vice President Chairperson
Thomas Assessments PNGRB

VI CE PRESI DENT VI CE PRESI DENT

Mr . Sanjay Ver ma Dr. R S Dabas
CEO Founder & CEO
LrnEd Technol ogi esCentre for Individual & organ
SECRETARY TREASURER
{4
Mr. Amit Kumar Arya Ms. Moutushi Sengupta
AV P Director
Accenture Technol ogyl ndia, John D & Catherine T
Foundati on
LI'FE PATRON DI RECTOR
ri Mr . Rajan Pandhi
Del hi Management Associ at.

s & Associ at es
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Ms Moutushi SebD Kumdr Neel am Guptar R S Dabas
Director, Indi RSSFounder Presidemtundder & CEO
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Macarthur FoundatMamager organi zation Excel|l

a
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VeMha Vikrant Singh

Mr . Bame.r j®teuchi GuMrnt.a Sanjay ; '
i AV P CEO Vice President
NEXRBI T Pvt. LtdGenpact LrnEd TechnolACgCieenst ure Technol o
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SPECI AL | NVI TEES

Mr . Dinesh K Sarraf Ms. Neena Mal ho

tra
Chairperson Managing Director
PNGRB Al ert Card Company
Mr. Rakesh Shar ma Mr. S Varadarajan
Founder & Director Principal HR Advisor
Peopl Ar ena Radi cal Minds
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FUNCTI ONAL COMMI TTEES

Commi ttee Chairperson CoChairperson
Government and | ndus
Academia I nterface
Dr. Navneet Kumar _Prof. J P Mohla
Shar ma, | RS S Director (Academi cs
Chief Materials QEfna%féﬁ e%e %f Lﬁ|gr1er
Nort hern Rail way choo o L

Business Technol og

Mr . Vikrant Singh Ms. Shuchi Gupta
Vice President AV P
Accenture Technol ogy Genpact
CSR & Sustainabilit

Dr . Neel am Gupt a
Founder President
AROH Foun ti on

Finance & Fund Mobi l i e!
l", "v

S i & CEO
da

R/ \

Di r e ertionran c
l uUNB@GS (I ndi a)

Human Capit al
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L N

Ms . Mi ta Brahma Mr .
a
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Commi ttee Chairperson
Mar keting & Digital 3

Speci al Il nitiatiwv

1
Smarajit Banerjee
Director

NEXRBI T Pvt. Ltd.

Mr .

Startup & Entrepren
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64"Mnnual General Meeting
NOTI CE

8"0ctober 2020

To: Al Me mber s

NOTI CE is hereby 6g4WremudlhaGenéreal ofMetehée nOMA woul 2d'be he
October 2020(at6i 8@ayp.nmWebex to transact the foll owing
AGENDA

1. To receive from the Managing Committee anSit atdementt he
of Accounts for-2t0Ohe year 2019

2 To appoint Auditoral fand tthe fyiexart R&i2r0 remuner ati on.
3. To transact any other business with the permission o
Pl ease note that due to the ongoing Covid 19 pandemi
to hold the AGM digitally on the said date.

Those me mber s who wi sh t o participate i n t he AGM,
member ship nummbér 280dtbeberadnfa2zlagm2020@gmail . com

As the meeting is being held digitally, the Managi ng

1. Due to the pandemi c, a physi cal AGM is not in the

be held digitally.

2.The notice to the members eamaiblei (nwi ti s saite dl @ ams tadZ 1a nd

3.Those who wish to attend the AW 6MAY Ochbbemo DMAAL

meeting |ink can be sent to them.

4 . The AGM may be conducted through Webex. |t has a |
show of hand

5

S we |l | as record the entire proceedi
.Members can s
0

as
nd their suggesti onsdngal.easdnmdDxs0 @d maainl
0

n

f getting any information about
ed to write to the organization a |
bl e the organization to keep the info

(]
T a

rec2b@imgbgoug620@mati rmaeiiomg blyi nk
(By order of the Managing Comn

-s d-/
Raj an Pandhi
Di rector
Encl : Link of Annu-2l0 Accounts 2019
https://tinyurl.com/y6babflu
Link of Annual-2Report 2019

https://tinyurl.com/y2ebfj74
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Webi nar on
"Smart financi al pl anning for Holi st

I hi Management Associ ati on ( DMA) i n c
gani zed a w e bS mmaarrt ofhi ndnci al Pl annin
owt bhlst May f2r002h® p.tmb. 30 p. m.
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The webinar was attended by 45 busi ness |
appreciTateeds essi on concluded with a vote of th

E-meeting on
wi th NewReNsoirlmadmst Strategies f
ductivity Management

Rebooting
r

n
P

(0]

Mr . Gul shan Khurana addressing the part
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iation ( DMA) i n coll abor a
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the fellow participants.
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session was attended by over 150 participants

Webinar on
"Mi ndf ulness in Managing Organizations?o

Del hi Management Associati on ( DMA) organi zed a
on" Mi ndful ness i n Managi ngonbrtgha nMazya ff 2r (w26t t50. 0 0
p. m. wi t h t he support of Wo r k

Mr . Raj an PDai r dehcit,o r DMA wel comed t hvir . KekwunmareanSp
Venkat eBhesi dent &ARlaent mtee NOW & Ar t of Living, (
Sessi on ModMer at®»anj ay , ARanadder , Shamwmid Itnhfeo tfeeclhl
participants.

% %7 3, %4 4 %2
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Mr . Pandhi shared that an increasing number
towards mindfulness with a diverse set of ob,
i mproving emotional i ntelligence or i mpr ovi
practices are here to stay in oganisations,
empl oyees and organizational wel | being and

society they are part of.

Mr . Venkatesh shared that mi ndfulness is im
businesses as its.
Enhances Emoti onal I ntell i gence
Manages our Emotions Internally & Externall
Reduce Depression & Anxi ety
Better engagement with peers & more effecti\
Skil ful deci si on making, Alertness and reduc
Empowers the mind to take higher responsi bil
Mr . Bhuvan ,Ga@GE®@G, Hot el Ajanta Continent al S
during the Thkeswo®mhminar was attended by over
appreci atedhéysassion concluded with a vote
Gandhi
Webi nar on
"Sustaining Organisational Cul ture during

Dr. Ashok Kumar Arya addressing the p

% %7 3, %4 4 %2
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Del hi Management Associati on ( DMA) i n C Ol
Management Consul tancy organi zedSustaai nmerbg r
Organisational Culture duriomdthbi tMaiycfaZ®0 Ti me
p. Mm@ p. m.
DrAshok Kumar aAtyadi ng Management & Legal Con
Advocat e I n Supr eme Cour't of Il ndi a and Cl
& Organi sati on Devel owmes n tkKleeymsottiet uS ppeaarkde rt h e
session was modevrat eds hbuyt os h Emarma,Ment or e
Business CoBRMQG ,TdaRm.
Mr . Raj an Painrdeha t,or DMA wel comed the speak:é
participants. Mr . Piam dthh e séh ae edepgthiadnal |y dif
extremely challenging for the Organisations &
to sustain i ts cul ture causing | east i nconyv
especially i1 ts empl oyees.
Dr Arya shared that the challenge for all/l t h
sustain their exi sting organizati onal cul tur
mai ntains a unigue culture which provides gu
behavi or o f t he member of the organizati on.
useful for sustaining organization culture du

§ Focus on the positive

8§ Ensure Shared values

§ Gi ve and Receive feedback

§ Fol FToomr ough

§ Care about your team members

§ Play to strengths and | ook of bright s

§ Set Expectations at all |l evel s

§ Evaluate Processes and Procedures

§ Create Opportunities for coll aborati or

§ Be Consi stent

§ Telling stories and using exampl es
The session was highly interactive and very \

The session concluded with a vote of t hanks b

% %7 3, %4 4 %2 9
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6'" earning Session of NOWE@DMA
"Navigating Business through Covid 19 an

fi

& zoomus Meeting View Edit Window Help 0@ O 3 = o) wokEd Wedadarm Q O

.

wnmuw;eme nt Asso L J Chawy Puwm 4 Dr Shikha $har !“ ‘i Radha Ranl Sharma &

-

"'
hena singh Prisha Coel L A 2 sl ll«mdlk
= J _< [g

Dr. Ekta Saxena 9811046517 Dr Vandita Kakkar

Uthitewari

fiooBecard -‘A..J’:..mmc,cwtdiu Ze@|" =
ment Associ at i'dlne arDiMAng osregsasnlloznedofG N C

e
g Organi sational Culture odneréi"Mgy Di f f
20r o5m p.tmb6 p. m.

Ms Veena Swa rFuopr mer -DHR e c tEad rL and Chairperson,
wel comed the KeBRPr Sfbakbn, Sharomander & Managing
Nut-Heal th and the women entrepreneur s.

Dr Sharma Shared that entrepreneurs are driven b
l eading a team and taking a new business to hewe
iness are findi

most critical aspect of a bus ng th
solution for the gap, and then recognizing the cu
identified, one can say, the business is on! The
teams of any size are Monitoring and Motivati o
Leaders should be |l eading from the front Il n busi
team i s extremely i mportant. Monitoring brings
di scipline Iin the team, setandt lmd soitghatinsgapy entcayt i
out comes. She felt t hat real motivation comes f
|l i ke havi nfge welopdment programmes, motivational se:

% %7 3, %4 4 %2
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and videos of t opSeatpteiarkipa mitpdeentcee pr ogwiaimmiens t he
company will enable those capable in assisting in
also build a culture of |l earning and growing
I n her concluding remankansplae esndi pgeafovemgnce mat
more objective (driven by measurable number s) r
perceptions) can help build a high performance co
The webinar was attended by a | arge number of wo
and the inputs shared by the spe@khkersesssomppoercil
with a vote oMr .t hRaanjkasn bMa m celcit or , D MA.
I nteractive meeting on
"Leadership Lessons during Unprecedented
Dr. O P amount Mishra, IP”Commissioner of Polic

Dr. O P Mishr a, | PS addressing the partic
Del hi Management Association in association with
i nteracti vel essecsesrisomi pi"Lessons during Unpoac®dente
May 2G2®m 4 to 5.00 p. m.

Mo hi ni Dal jeefTr 6 hgét, Max | n
er Dr . @) P Mi shrdao,i nt PE£,0mmi s
ChoprlaEDx SpealMeri «ator and t

dia Foundati on wel con
sioner of Pohl ei f cael , i D ¢
he fellow participant

Dr . Mi shra shared that the current situation ha
|l eader ship at mi cr o and macr o l evel . The rol e
unprecedented situation requires reflection of un
supposed to reflect the |life qualities during cri
has to tune and reorient i tself with a changing

ti me, in that sense | eadership is not a position
| eader and reflection of the desired qualities wi

% %7 3, %4 4 %2 22
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According to Dr. Mi sr a, the | eadership quali:
unprecedented times are:

§ Proactive 1t Ai dkeiadgr has to be visionary f
situation and has to be proactive at cognit
consequences of the ©policies being in acte

|1 [

proactive measures which wi hel p i n overcc

§ A | eader has to be innovative in finding
crises. He has to |l ook beyond the normal si't

§ Leading from the front is a core quality of

§ Empathy i s another i mportant guality a | ea
refl ect empat hy i n unprecedented ti mes i n
proposed actions.

§ Positive attitude also plays a very <critic
Therefore, it is import to have a | eader wh
Positive | eader ship empower s peopl e t o be
di stress

§ Leading with Compassi on, pr

oper communi cat.
during difficult times by the | eader hel ps

situati on.

He al so shared t he 4 E which shoul d be foll
unprecedented ti mes i n a ny- Ednegnaogcernaetnitc,  sEoxcpil e
Encouragement and Enforcement with the partic

Shef al i Chopra shared her | ife and theatre ex

The session was highly interactive and very \
The session concluded wi tMr .a Reajtaen oPhinrdemin log ,
D MA.

% %7 3, %4 4 %2
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I nteractive session on
New Models for Rur al Devel opment

MIA

Mr. Suresh Prabhu addressing the particip

Del hi Management Associati on (DMAJ i n coll abor a
interactive session on New ModelXx3°May ROUZ@In Deve
p. m.ad. 30 p. m.

Dr . Vi shwa Mo han CHainrsmd n , New Del hi l nstitut e
wel comed the emiMrent Sueadkr PMEblanmd Founder of
Sadhan Vi kas SansPrhoaf .( MSWiSI) D. Sahasr abuQhai r man
and the fellow participants.

Mr . Suresh Prabhu shared that the changes that h
compl etely wuni maginable and has created threat t c
how rur al devel opment can |l ead to national devel
concept that every vVvillage should be self suffici
handle the requirement by | ocal manufacturing
possible with in the country in terms of manuf act
it our self so that the money going out wil/l be r
nirbharta.

Prof Sahasrabudhe shared his views on |iteracy in
the devel opment of nation wil|l come fromUbhhet vil
Bhar at Abhiyan producing at | east some villages
parliamentarians and | egislators to adopt wvill a
develop them as a model vill ages so that the be
| earned by neighboring districts and there by the

The session concluded with the vote of thanks by

% %7 3, %4 4 %2
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I nteractive & Experiential Series of 3

ntroduction to Mindfulness for Working & Thr i\

[ Management Association ( DMA) in coll aborat
essfully concl udemwhi na g eraii s nigbsht 13 d b @tdi o n t
fulness for Working and Thri viTnhge ionb jtehcet i Neew ol
ning series was to i nt rnoednubceer sDMA eraednebresr sa n dn obnt
he potenti al of Mindfulness in preparing th
d be required to survive and thrive in the
neds guess at this point of ti me, blwt hoarse t
cally changed the way we are used to |iving,
he times to come there is going to be great
uncertainty. And to su ive and thrive in s
on but to develop our s Il s of adaptability,
nment, realignment, emotional intelligence an

ored in interactivity and experi etnrtaiianli nlgesa rwnai

conducted'"on2"@&2n6d '8May, 202WMrby Sandeep, Gapttaach,

handol der & trainer i n t

The
6 Why
basi
de mo
expe
acti

Wi t h
deci

he space of mindful ness,
series st 'Bvatyed202m0 206 t h maj or focus being on
6 and O6Whatoé of change. The importancel 8 ac
s was discussed and how can the true awaren:t
nstrated. The ©participants also experienced
rience when the attefitviien iits i ma nuangread aygieds . Sc
onabl e tools were shared in the training.

awareness having been built, the next | aoagi c:
smaokni n g, t her éfMaye tohne 2t8r ai ni ng was focused o
I i gent deci sion making and what i mpedi ment s
to experience their i mpedi ments and were gi
make t heimakdiencgi sfiroene fr om t hem.

he trai‘r‘i‘N/Im;g Dh2®B,0 t he focus was r el
reason is simpl e, relationships is
utTlhe.participants practiced met hod
s which includes becoming authentic |

0n —~o9

ngs were well attended and the partici
and actionabl e mi ndf ul ness t ool s shar
with a vbte B&j ahaansckltit . or , DMA.

% %7 3, %4 4 %2
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Mr . Tanej a shared hi s Views on t he Emoti onal , M
Whenever we have stress, it shows wup in different
experienced t he itewoprpersascitnigcegsr ati tude and practi ci
t he webinar. These two practices expand and awake

ife in many ways. W

t hat al l we really need in |

taking it from this space of queered awakened he
decisions have a much better guality. Life wildl
towards | ife, what we develop and the way we deal

The session was highly interactive and very well
session concluded withMa. vBapanf Dihekkorhy DMA.

DMA Webinar on
Tomorrow for WomenCavi Wot@®% & beyond

Speakers at the webinar

The webindomomrow for Women- @QdaviWork9 & weaysond

successfully hosted by Del hi Management Associ ati
Public Enterprises, 'Myadyer2a0b2a0d f rooom 42% . m. to 5. 30
was the Knowledge Partner.

In the openinds r¥emanés SwaFopmer Director, HR and
Women i n Management Committee, DMA shared that (
Entrepreneurship wildl open new opportunities f ol

i mportant than number of hours.

% %7 3, %4 4 %2



